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INTRODUCTION

CLASSIFICATION AND COMPENSATION
IN NEW YORK STATE

No employer can get along without a classification and pay plan no matter
how simple it may be or by what name he calls it. For the efficient manage-
ment of his business, he must know the different kinds of work needed for
its conduct. From that basis, he must determine the number of employees
needed for each type of work and the knowledges and skills required of each
for proper functioning. He must also know the current market value of every
class of work in his organization. The larger the business the more im-
portant it becomes to have reliable criteria for determining these essential
facts. New York State government is big business and its business is more
varied by far than that of any one private employer within the state. No
cingle employer is engaged in running a large insurance business, a vast
engineering and construction program, in operating hospitals, schools, and
- a university, in forest management and conservation, and many other enter-
prises of similar size and importance.

New York State, as a single employer, does all of this and much more.
If a sound job classification and compensation plan is so necessary to good
management in private industry (and its vital role has been amply demonstrated
during the lastthresdecades), how much more vital it is to the efficient
running of state government in New York must be readily apparent. Any success-
ful program of personnel management requires that it be firmly founded upon
the principle of equal pay for equel work. The New York State lLegislature,
in establishing the state's job classification and compensation plan, spe-
cifically made this principle the policy of the state. Notable historical
developments in the administration of the clagsification and compensation
program, and some of the things which every employee and appointing officer
should know about how it operates, are told in this report.

Development of the Classification and Compensation Program in New York

In New Yorr Ctate, as far back as 1930, a position clasgification study
was mede by a legislative committee which employed the consulting firm of
Griffenhegen Acsociates to do the technical survey work. The plan for re-
organizing e curcbersome and chaotic Jjumble of thousands of jobs into an
orderiy arrangement resulted. Standard job titles were established. A
ctenogravher wis culled a stenographer, instead of by half a dozen other
n.mec; 8 chemist wvas called a chemist, and so on. Various grades of respon-
<ihility in & particulsr field of work wvere defined and clear lines of pro-
motion emerged. A Stenographer could become a Senior Stenographer and then
& Principal Ctenographer. A further improvement was the breaking up of
troad categories according to the specialized type of work done. An engineer
was a civil enZneer, a mechanical engineer or an electrical engineer, depend-
ing on vhat kind of engineering work was required.

Thi:z 1s ouviously an over-simplification. It was not that easy; A
careful study of ea:h position was made so that each could be assigned to
its proper ciasc or type. It took a long time to relabel each position.
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In fact, this is a task that can never be entirely finished. A job can grow
or shrink, or even disappear. New kinds of Jjobs crop up that were never
thought of a few years ego. These changes follow the growth of government
itself; government must be responsible to the needs of the people, and these
needs shift and change with the times. A few years ago, there was no Stete
Rent Commission, nor any evident need for one. There was no State University,
no State lottery Commission. It is not hard to remember when there was no
unemployment insurance. All such changes, whether they involve creating new
jobs, changing existing anes, or dropping old omes, require classification
and salary study. o

Though standard Jjob titles were established in the early thirtiles,
adoption of a classification and salary plan was still a long way off. In
1337, the Feld-Hamilton law created a five-man Temporary Salary Standardiza-
tion Board to bring order into the tangled pay situation then existing. This
was folloved a year later by the Feld~Ostertag Act, creating a Classsification
Division headed by a three-member Classification Board in the Department of
Civil Service. At that time, the task of classifying all positions in the
state civil service, according to scientific standards, began to go forward
in earnest. In 1945, a Salary Standardization Division was added to the
Departument of Civil Service and a permsnent five-member Salary Standardization
Board, created to head it, replaced the temporary board.

The two boards end their staffs of technicians worked steadily but sep-
arately toward their common aim, equal pay for equal work, until 1349. By
that time, it had become clear to the Governor, Legislators and to operating
and service agencies and as well to the employees of the state that this
work could be carried on more efficiently and effectively under a single
administrative officer. The 1949 Legislature made this change by abolishing
the two Boards on July 1, 1949, and establishing, under a Director, the
Classification and Compensation Division in the Department of Civil Service.

The New York State Salary Plan

The 1937 Feld-Hamilton Ilaw gave New York State its first formal pay plan.
It provided various schedules of salary grades according to broad occupational
categories. It provided for the appointment, by the Governor, of a Temporary
Salary Standardization Board and vested the Board with authority to allocate
the variocus classes to appropriate salary grades within the estaeblished sched-
ules. Time and experience demonstrated certain structural weaknesses in this
first plan with the result that in 1947, the Legislature replaced it with an
entirely new schedule of salary grades. Under the 1947 statute, the Salary
Standardization Board did not have administrative freedom and authority to
allocate classes to grades in the new schedule. There was & special statute
which provided for their sutomatic conversion from the old to the new plan.

By 1953, because of numerous inequities involving psy relationships among
a large number of classes and because of structural deficiencies in the 1547
schedule, it became apparent that a complete and forthright overhaul of the
state's entire compensation plan had to be made. The general salary increases
which were granted between 1943 and 1953 (there were 5 of these) were based
upon percentage formulae, no twc.of which were alike. They had the cumulative
effect of seriocusly distorting the internal relationship of rates and they
brought about an unreesonable compression with too little difference between
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the lowest and the highest rates, provided by the plan. Rates were awkward

and 0ot rounded to full dollars; there was no system in the differences between
saccessive minimums or maximums or in the width of ranges. Each raise had
mzant higher pey for positions already relatively overpaid and an insufficient
amount of pay increase for those which were relatively underpaid. In numerous

instances, the salaries of supervisors were unreasonably close to the salaries
¢! those whom they supervised.

That there were widespread salary inequities and that the salary plan
was generally inadequate was evident 11 the program of the Classification and
Compensation Divicion where from 65 to 70% of staff time had to be devoted to
hearing and Jetermining requests from appointing officers and employees for
pay una title changes. In June 1953, the Governor directed the Civil Service
nt to oaure a comprehensive study of the salary structure and pay in-
eouiti. s existing auong “tate positions. He appointed a gseven~member Advisory
Lomittee to aszist the Department.

Dopars

An important result of this study was the adoption in 1954 of a new
<L grade caliary plan to replace the former 55 grade one. It was scientifically
~onctructed 1o provide for rounded rates and 5% difference between maximums of
swlceceive graaes. This established an easy method for adjustment without
uzeetting internal relationships since each 5% revision in the schedule could
ce: me.ompiisled merely vy renumbering existing grades and adding a new grade
21 the top or botiom of the schedule, depending on whether the revision was a
1ecrease Oor an iacrease. It followed a systematic plan for decreasing the
width 57 salary rengec from minimum to maximum and for increasing increments
with eu~h hirher grade. It rrovided an entirely new feature in an additional
:nicrezent beyond the normal maximum of each grade for each employee who
rendered continuous and satisfactory service for five years after having
snouined his uorma!l maximum.

The enabling legislation, Chapter 307 of the laws of 1954, provided that
th~ conversion to this new szlary schedule would be accomplished through the
‘ntvicual &llocation by the Director of Classification and Compensation, with
the approval of the Directcr of the Budget, of each title in the state classi-
.carion nlen. Two immortent factors were considered in this process =--

(i) -omparison with seiL:ri-z outside the State service and (2) congistent and
itnule reiat:ionsnhins within the state's compensation plan. Pay rates in
;rivats _odustly Go nul present an orderly picture. They often vary substan-
-’211;. ‘There are no counterparts for meny types of state positions. Often,
sutsite pay rates are meaningiul and useful only as clues to rather than con-

~ilugive measures ol what the state should pay.

In 155C end 19)%, it had become apparent that the state was experiencing
4i74iculty in the recruitment and retention of competent personnel in classes
£ ¢ rted to grades in the middle and upper sectors of the pay scale. Special
er.ohfcic wec g.ven to this problem in our annual salary study mede in the fall
5. i, In acdition, the Governor employed a private consulting firm to
sonract a study te determine the relationship of state pay rates and those of
.rivate industry. The findings of these studies, which were in very close
ceement, revealed trnat Lor classes in the lower gredes state salaries were
xn .a1rl, good adjustment with those paid by private industry, but thet con-
sideratle adjuslment or rutes for middle and upper level classes was needed
in order to materially imorove the state's competitive position with private
industry. Legistation Lo this effect was enacted and spproved by the Governor,
effective May 1, 1961. Under this legislation, salaries were increased by
vercentage amounts ranging from 5% at Grade 1 to 1T7% at Grade 37. In addition,
a second longevity increment was provided, payable after 10 years of continuous
and satisfactory service at the normal grade maximum,
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In 1962 salaries were increased by a flat 5%, resulting in some compres-
sion of the salary schedule. However, this was relieved by the general increase
of 196k which provided salary adjustments ranging from 3% at Grade 1 to 8% at
Grade 37. Salaries were again adjusted in 1966 by an 8% across the board increase.
No change was made in 1967 but legislation was enacted which provided for geographic
area and shift differential payments in certain situations.

In 1967-1968, collective negotiations with a large employee organization,
were conducted under the provisions of the Public Employees' Fair Employment Act,
known as the Taylor Law, which became effective on September 1, 1967. These
negotiations resulted in a 10% salary increase, with a minirmm increase of $600
and a maximum of $2500, effective April 1, 1968. Negotiations in 1968-1969, with
two large employee groups, produced various changes. A 5%, $600 minimum general
salary increase was agreed on; employees working in the mine<county New York
Metropolitan area were guaranteed an annual salary of $5200, and those in all
other areas of the State, an annual salary of $4900; $200 locational compensation,
over and above basic salary (but considered in arriving at the $5200 minimum
salary) for employees working in the New York Metropolitan area; and inconve-
nience pay at the annual rate of $300 for work on an evening or night shift.

Negotiations in 1969-1970, with two certified employee organizations,
resulted in an April 1, 1970 general salary increase of $750 or 7%%, whichever
was greater, with $250 deferred until October 1, 1970. For the second year of
the two year contract, an increase of 6% with a minimum of $525, was agreed
on for April 1, 1971. Other changes were also negotiated. For example, the $200
Location caompensation was extended to Monroe County; for employees in State
service on March 31, 1970, the Minimum Annual Salary becomes $5L00 on April 1, 1970
and $5650 on October 1, 1970 , except in the nine-county New York area where the
amounts are $5700 and ésgso, respectively; effective April 1, 1971, no employee
in service on March 31, 1971, will receive less than $6000 per year providing he
has 26 bi-weekly pay periods of State service prior to April 1, 1972.
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Classifying New Positions

When a new position is sought by an agency or department, a description
of the job must be sent to the Classification and Compensation Division. This
is 80 whether the position is to be permanent, temporary, or seasonal, and
even though the appointing officer may wish to have it placed in the non-
competitive, exempt, or labor class by the Civil Service Commission. The Com-
mission requires that the position be classified before it will determine the
manner in which appointment to it shall be made,

The description of a new job is filed with the Director of Classgifica~
tion and Compensation on Form CC-l. Additional copies may be kept for its
own records by the department requesting the job. If a new title is asked,
information about the minimum qualifications whieh should be required of candidates
for the proposed position and the reasons for requesting the new title at the
salary suggested should be given. The Director of Classification and Compensa-
tion classifies the requested new position under an existing title, if such
reasonably describes the work. Otherwise, a new title must be created and
allocated to an appropriate salary grade. The Director of the Budget must
approve this action with particular reference to the salary grade recomnended
and the need of the job by the department before it is officially established
and can be filled.

For a specific group of titles a simplified system has been developed
which differs from that described. In such cases the appointing officer, by
means of Form CC-lA, certifies that the duties to be performed by the new position
are in accordance with those described on the standard specification for the
title which he is requesting be approved. Classification by this Division then
follows without the submission of a description of the position.

Applications for Changes in Title or Salary

A request for change in title or salary, or both, may be made by an
individual employee, by groups of employees, or by an appointing officer at
any time., Form CC-2 is used for this purpose. The reasons for requesting the
change must be given and substantiated, While requests originating with an
employee or a group of employees may be filed directly with the Classification
and Compensation Division, it is preferable that they be filed through regular
departmental channels, as indicated on page 4 of the form, so that the appointing
officer will have knowledge of and an opportunity to corment on the application.
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1t 1s sometimes not clearly understood that the subject of study is the
io- itself, and not the employee or his qualifications or performance. The
only basig for its reclassification would be a change in the required duties
arc. responsibilities of the Job. All positions bearing the same title, of
course, carry the same salery grade. The obvious reason for changing the
czlary for a class of positions is that the existing grade is inappropriate
~0- “he kind of work and responsibilities involved and that it differs from
+ne compensation fixed for comparable kinds of work. The personal qualifica=
sions, degree of efficiency or length of service of an employee have nothing
+c do with the classification or compensation of his Jjob.

Requests for salary or title changes are analyzed by the Division's
technical staff who submit their findings and recommendations t0 their Section
Head. In most cases, a technician will visit the employee in his work setting
+e find out by firste-hand discussion and observation exactly what he does.
Decisions on all requests for changes in title or salary or both are made in
the name of the Director of Classification and Compensation and become final
with the approval of the Director of the Budget. ,

Applications fo exrentials

Under new sections of law, enacted in 1967, the Director of Classification
and Compensation may authorize geographic area’pay differentials and shift pay
differentials, providing certain conditions exist and subject to approval of
the Director of the Budget. Applications for such differentials may be filed
by an employee, employee representative, or appointing officer. The Director
of Classification and Compensation may also authorize differentials on his own
initietive. These differentials are designed to enable the state to compete
with private industry and other non-gtate employers in high rate areas without
naving to raise the basic rate of the class in most other areas of the state.

General Clagsification Studies

Experience has shown that in order to maintain & classification plan
upon a reasonably sound basis, each position ghould be studied at least once
every five years to ascertain whether its duties and responsibilities have
undergone material change. While certain changes are called to the attention
of the Classification and Compensation Division in the form of reclassgification
applications, others are not. Consequently, the need for a program of systematic

restudy of positions in all departments and agencies scheduled on a five~year
cycle is apparent.

Hearings

The Director of Classific:tion and Compensation may schedule a hearing in
connection with any matter before him for determination. GCenerally such
hearings are related to applications for title or salary change. Almost always
they are held when requested by applicants. Frequently, they are arranged by
the Director on his own initiastive. They are informal and more in the nature
of "orderly conferences” than judicial proceedings. Consequently, they
provide the parties in interest with a good opportunity for free expression
and discussion. As a result of these hearings it is possible to learn many
things of value concerning the issues to be determined and to gain a better
understanding of employer-employee thinking which so often is not reedily
apparent Trom a written application. Not only do the hearings provide the
Director of Classification and Compensation with useful and important informa-
tion concerning the matters before him for decision, but as well they serve
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as an excellent medium for giving employees and appointing officers a better
understanding of how decisions in such matters are reached and of the con-
siderations and factors for which regard must be had. Because of the informal
nature of the hearings, employees generally have realized that they need noz
be represented by counsel and thet they themselves are the ones best able *o
describe their work and its responsibilities, and to tell why they thini e
title or salary change should be made.

Appeals

When a change in title or salary has been denied by the Director of
Classification and Compensation or his determination is otherwise unsatis-
factory to the employee or department head who made the request, it may be
reviewed, upon application, by the Civil Service Commission. Appeals to the
Commission must be made within 60 days after receipt of notice of denial by
the Director of Classification and Compensation. Correspondence or appeals
should be directed to the Civil Service Commission, Department of Civil Service,
State Campus, Albany, New York 12226.

In cases where job duties have changed, or new information not previously
made known to the Director of Classification and Compensation is included in
the appeal, the request for review of the original decision should be addressed
to the Director of Classification and Compensation.

Effect of Changes in Title or Salary on Employee

Appointment to a reclassified position is made from an appropriate eligitvle
list if such & list exists. If there is none, an examination, usually pro-
motional, is held to fill the Jjob. The person originally in the job may compete,
if he is eligible, together with all other eligibles. The appointment is made
by the department head from among those on the eligible 1list in accordance with
the Civil Service law and Rules. Should the emplcyee who made the original
reclassification request not be appointed to the reclassified job, he will be
placed in the vacancy left by the employee who is appointed.

In certain instances, the Civil Service Commission may determine that
DPersons serving permanently in jobs for which new titles or salary grades are
established may be given the new title without any requirement for further
qualification. This has been done in cases where no change in the essential
character of the position has occurred and the employee had already qualified
in an appropriate examination.

When a job is reclassified downward, the Civil Service law provides that
the salary of the person holding the job shall not be reduced as long as he
continues to occupy that position.

Contacts with Clasgification and Compensation Division

The Division may be contacted by correspondence, telephone or personal
visit at its offices at the State Campus in Albany, Its technical staff is
available at all times in Albany and during its frequent visits to other loca-
tions for the informal discussion of any matter relating to the classification
and compensation of positions in the state civil service.
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CIVIL SERVICE LAW

ARTICLE VIII
Classification and ation of State 8
Title A. Classification and allocation of positions (8 115-123).
B. Salary grades; determination of salaries (£ 130-1326).
TITLE A
Classification and Allocation of Positions
Section 115. Policy of the state.
116. Classification defined.
117. Classification and compensation division.

118. Powers and duties of the director of classification
and compensation.

120. Applications and appeals.

121. General provisions relating to classification and
allocation.

122. Eligibility of incumbents of positions not heretofore
claggified.

123. Prohibition against transfer of employees to competitive
class.

§ 115. Policy of the ctate.

In order to attract unusual merit end ability to the service of the state
of New York, to stirmlate higher efficiency among the personnel, to provide
skilled leadership in administrative departmentsg, to rewerd merit and to in=-
sure to the people and the taxpayers of the state of New York the highest
return in services for the necessary costs of government, it is hereby declared
to be the policy or the state to provide equal pay for equal work, and regular
increases in pay in proper vroportion to increase of ability, increase of out-
Put anc increase ol quulity cf work demonstrated in service.

g 1llo. Clascification defined.

Tre terms "classification”, "reclassification”, "classify", and "reclase
sify" where usea in this article refer to position classification as defined
in section tv - - tL.l: chapter, unless otherwise expressly stated or unless
the context requires a different meaning.

§ 117. Clazsification end compensation division.

There shall be g clascification and compensation division in the depart-‘
ment of civil service. The head of such division shall be a director who shell
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be in the competitive class of the classified civil service. The director
and employees of such diViSiOﬂ shall be appointed by the president of the
civil service rommis ion.

g 118. Powers and duties of the director of cless: iéation and
o cqmpensétlon. o

1. General powers ahd duties; (a) The airector of the class;f;~au_oq end
coupensation division shall be charged generally with the duty and shell
have the pouer

(1) to classi’y and reclassify all positions in the classilied ~ivil
servlce o; the state, o

(2) t6 allocate and reallocate to en appropriate salary sr2ae specified |
in section one hundred thirty of this article all positiofis in the ~ompeti-
.tive end non-compntifive classes of the classilied civil -~ervice of the
statg except temporary, part-time or seasonsl positions, ~néd positions the
salaries of vhiéh are otherwise specifically set forth in = statute.

(b).The director in his digcretion may allocate and reallocete to an
appropriate salary grade specified in section one hundred uer*j of thic
arti¢le, seasonal positions ahd positions in the labor class

(c) The principle of fair and equal pay for similar work chall te fol-
lowed in the classification and reclassification and the rillo~ation and re-
allocation of positions pursuant to this article and all positions having
the same title shall be allocated to the same salary grade.

2. Specific powers end duties. In addition to those elsewvhere prescribed,
the director shall have the following powers and duties:

(a) To ascertain and record the duties and responsibilities of all poci-
tions in the classified civil service of the state, establish adecuate sveci-
fications showing the qualifications for and the nature and extent snd scope
of the duties and responsibilities of such positions, and assign uniform
titles to positions that are 8o substantially similar in the essential
character and scope of their duties and responsibilities and in the guaslifica-
tion requirements thereof that the same descriptive title may be used to
designate them; that the same qualifications for appointment thereto may be
reasonably required; that the same tests of fitness may be established, and
that the same rate of compensation may be reasonably applied.

(b) To investigate all matters affecting the classification and compencaticn
T positions, to hear and determine sll complaints and grievances with respect
to the classification and compensation of pocitions, and {rom time to time
review the duties, responsibilities, qualification requirements and compensa=-
tion of positions and to make such revisions in the classification or com-
pensation of positions as changes in the state service may require.

3. Departmental cooperation. The director, and the state civil service com-
uission may request from any state department or agency ruch assistance as
either may require, and each such department or agency shall make aveilable,
upon such request, any of its personnel and facilities.

e\
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§ 120. Applications and appeals.

1. Applications to director. Any employee occupying a position, the title
or salary grade of which is subject to the jurisdiction of the director of
the classification and compensation division, and any appointing officer,
with respect to any such position or positions in his department or agency,
may apply to the director, on a form prescribed and furnished by him, for a
review and change of the classification or allocation of such positions.
Such employee or appointing officer or their representatives shall be
afforded a reasonable opportunity to present facts in support of or in re-
lation to such application at a time and in such manner as may be specified
by the director. The director gaall examine and review any such applica-
tion and may make such changes in classification or allocation as may be
sjust and eguitable. The director shall have the power to designate an
officer or employee of the divisgion to conduct a hearing with relation to
any aprlication for such reclassification or reallocation and to report

to the director thereon.

2. Apreals to the state civil service commission. Any employee or appoint=-
ing officer aggrieved by & determination of the director may appeal from
such determination to the state civil service commission. Such appeal must
be made within sixty days after receipt of written notice of such determina=
tion. Such employee or appointing officer or their representatives shall be
afforded an opportunity to present facts and arguments in support of or in
relation to such appeal at a time and place and in such manner as may be
prescribed by the commission. The commission shall examine and review such
appeal and make such changes in classification or allocation as may be just
and equitable. Determinations of the commission shall be transmitted to the
director of the budget, the director of the clagsification and compensation
divigion, and the employees and department heads affected thereby.

8 121. General provisions relating to clessification allocation.

1. Effective date of classification and allocation. Any classification or
reclassification of a position and any allocation or reallocation of a posgi-
tion to a salary grade made by the director of the classification and compen-
sation division or the state civil service commigssion pursusnt to the pro=-
vicions of this article shall become effective on the first day of the fiscal
year following approval by the director of the budget and the appropriation
of funds therefor, except that the director of the budget may, in his dis-
cretion, suthorize an effective date prior to the first dey of the ensuing
fiscal year.

2. Salary rights and limitations. (a) Notwithstanding the provisions of
paragraph (b) of this subdivision, the annual salary of any position, com=
penseble on an annual basis, which is classified or reclassified, or which
15 allocated or reallocated to a salary grade pursuant to the provisions of
this article shall not be reduced for the then permanent incumbent by reason

of any provision of this article so long as such position is held by the then
permanent Incumbent.

{t) When a position is allocated pursuant to the provisions of this chapter

to & salary grade in section one hundred thirxrty of this chapter, the incumbent
<herec?, whether employed on & permanent or temporary basis, shall be paid the
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minimum salary of the salary grade to which such position is allocated,
plus the number of increments which corresponds with the number of his
years of service in such position; provided, however, that such incumbent
shall not receive an annual salary in excess of the maximum salary of the
crade to which his position is allocated or the amount to which he may »e
entitled pursuant to subdivision three of section one hundred thirty of
this article, as the case may be.

(¢) No employee whose salary would be increassed by such classification,
reclassification, allocation or reallocation shall have any claiz against
the state for the difference, if any, between his former salary ani that
which he should receive as a result of such classification, reclassification,
allocation or reallocation for the period prior to the date such chanrfe in
title or salary grade becomes effective.

3. Status of employees. No employee whose position is reclassified shall
be promoted, demoted, transferred, suspended or reinstated excert in accord-
ance with the provisions of this chapter.

L. Limitations of use of preferred list. A preferred list estast.ished,
pursuant to section eighty-one of this chapter shall have no priority with
reference to 8 new position created by the reclassification of an existing
position purstiant to this article vhenever the use of a preferred list Zor
filling such new position would result in the suspension of an employee
pursuant to the provisions of section eighty of this chapter.

g 122. Eligibility of incumbents of positions not heretofore classified.

A position to which the provisions of this article are hereafter extended
shall be classified under an appropriate title. For the purpose of continuing
the essential activities of the state without interruption, and notwithstand-
ing any inconsistent provisions of this chapter, the president of the state
ci 1 service commission is empowered, without requiring an examination, to
approve the continued employment of the permenent incumbent of such position
under its classified title upon the certification of the director of the
classification and compensation division that such incumbent has been satis-
factorily performing the duties of such position for a period of at least one
year immediately prior to such extension. After such classification becomes
effective, such incumbent shall be entitled to the same salary, statuc, rights,
privileges and benefits as if he had been originally appointed under this
chapter to the position designated by the classified title. No such incumbent,
by reason of any change in title, shall be deprived of any rights he might
previously have acquired under this chapter for appointment, transfer, reinstate-
ment or promotion.

g 123. Prohibition against trensfer of employees to competitive class.

Rothing in title A of this article shall be construed to effect a transfer

to the competitive class of the civil service of any employee not heretofore
included in such service.
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TITIE B

—_—
Salary QGrades; Determination of Salaries
Section 130. Salary grades; minimim and maximum salaries.
131. Annual increment; determination of salartes.
132. Reallocations; adjustment of salaries.
133. Special provisions applicable to assignments,
reassignments or promotions to and from the
tuberculosis service,
13k, Work week of state officers and employees for
basic annual salaries; overtime compensation,
135. Extra salary or compensation prohibited.
136. Compensation of teachers in state institutioms.
8 130. Salary grades; minimum apnd maximum salaries.
Salary grades for positions in the competitive, non~competitive and labor classes
of the classified service of the State of New York shall be as follows:
SALARY GRADES SCHEDULE -
NEW YORK STATE CLASSIFIED SERVICE EFFECTIVE OCTOBER 1, 1970
) ‘ #lst ®#2nd
Salary Annual Ist | 2und 3rd 4th Sth Max, Add Add
Grade Increment Year Year Year Year Year Salary Step Step
1\ 202 $4133 | $4335 $4537 $4739 $4941 $5143 $5345 $5547
2 211 1 4300 4511 4722 4933 5144 5355 5566 5777
3 223 4515 | 4738 4961 5184 5407 5630 5853 6076
- 4 234 4730 | 4964 5198 = 5432 5666 5900 6134 6368
“5 246 4962 5208 5454 5700 5946 6192 6438 6684
6 258 5240 5498 5756 6014 6272 6530 6788 7046
:7 269 | 5546 5815 6084 6353 6622 6891 7160 7429
8 279 5871 6150 6429 6708 6987 7266 7545 7824
9 292 - 6209 6501 6793 7085 7377 7669 7961 8253
10 306 6575 6881 7187 7493 7799 8105 8411 8717
11 319 6972 7291 7610 7929 8248 8567 8886 9205
712 333 7375 7708 8041 8374 8707 9040 9373 9706
13 348 7821 8169 8517 8865 9213 9561 9909 10257
14 364 8284 | 8648 9012 9376 9740 17104 10468 10832 ~,
15 37? 8773 9152 9531 9910 10289 10668 11047 11426
16 397 9277 9674 10071 10468 10865 11262 11659 12056
17 416 . 9814 10230 10646 11062 11478 11894 { 12310 12726
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11697 12135 | 12573 13011 13449

18 438 10333 10821 11259

19 458 10959 [11417 11875 12333 12791 | 13249 13707 14165
20 478 | 11536 12014 12492 12970 13448 | 13926 14404 14882
21 499 12163 {12662 13161 13660 14159 | 14658 15157 15656
22 521 12831 [13352 13873 14394 14915 | 15436 15957 16478
23 543 13528 |14071 14614 15157 15700 | 16243 16786 17329
2% 564 14266 (14830 15394 15958 16522 | 17086 17650 18214
25 588 15071 |15659 16247 16835 17423 | 18011 18599 19187
26 612 15882 [16494 17106 17718 18330 | 18942 19554 20166
27 634 16760 |17394 16028 18662 19296 | 19930 20564 21198
28 658 17662 {18320 18978 19536 20294 | 20952 21610 22268
29 683 18612 |19295 19978 20661 21344 | 22027 22710 23393
30 706 19609 20315 21021 21727 22433 | 23139 23845 24551
31 730 20677 21407 22137 22867 23597 | 24327 25057 25787
32 754 21805 (22559 23313 24067 24821 | 25575 26329 27083
33 776 23016 [23792 24568 25344 26120 | 26896 27672 28448
34 800 24273 [25073 25873 26673 27473 | 28273 | 29073 29873
35 823 25560 [26383 27206 28029 28852 | 29675 30498 31321
36 846 26875 (27721 28567 29413 30259 | 31105 31951 32797
37 871 28310 [29181 30052 30923 3179 | 32665 33536 34407
38 27208+

2. Limitations on allocation of positions. All positions allocated
pursuant to title A of article efght of this chapter shall he aliocated to an

appropriate salary grade as prescribed in subdivision one of this section,
provided, however: :

(a) Positions which were allocated on January first, nineteen hundred
forty-seven, to occupational service six, seven, eight-a, ten-b, ten-c, ten-e
and eleven of section forty of the civil service law as in force and effect on
such date shall not be reallocated to a salary grade lower than grade nine.

(b) All positions in a promotional series shall be allocated to salary
grades which shall properly reflect the varying degrees of responsibilities,
training and duties required to be performed.

(¢) No positions shall be allocated to salary grades one and two except
(1) positions in the labor class, or (2) positions which were allocated to salary
grade one on September thirtieth, nineteen hundred fifty-four, or (3) positions
of a similar nature thereafter classified pursuant to the provisions of this
article. The provisions of this subdivision shall not be construed to prohibit
the allocation of such positions to higher salary grades.

13 /76



3. Additional increment. Notwithstanding any inconsistent provision of

this chapter, when an employee holding a position allocated to a salery grade
prescribed in subdivision one of this section has reached, by or after April
first, nineteen hundred forty-nine, salary equal to or in excess of the
maximum salary of the grade of his position and thereafter has rendered con-
tinuous service in such position, or in a position in the same salary grade,
he shall be entitled, on the first day of the fiscal year following comple-
tion of five years of such service, to an additional increment of the grade
to which his position is allocated, and following completion of ten years of
such service, to a second additional increment of such grade. The salary of
such employee shall not be increased, pursuant to the provisions of this sub-
division, to an amount in excess of the maximm salary of the grade of his
position plus one additional increment of such grade or, upon qualifying for
such second additional increment, to an amount in excess of the maximum salary
of the grade of his position plus two additional increments of such grade.

For the purposes of this subdivision: (a) en employee who has reached
a salary equal to or in excess of the maximum salary of the grade of his
position and whose position, on or after April first, nineteen hundred forty-
nine. is reallocated to a higher salary grade shall be deemed to have had
continuous service at the maximum salary of the grade of his position, not-
withstanding the fact that, as a result of such reallocation, he is not re-
ce‘ving the maximum salary of the higher salary grade to which his position
is reallocated; :

(b} an employee who has not reached the maximum salary of the grade of his
position and whose position, on or after April first, nineteen hundred forty-
nine. is reallocated to a higher salary grade shall be deemed to have reached
the maximum salary of the grade of his position on the date on which he would
otherwise have reached the maximum salary of the grade from which his position
was reallocated; '

{c) when a position, on or after April first, nineteen hundred forty-nine,
is reclassified to a title allocated to a higher salary grade, and the presi-
dent of the state civil service commission finds that such reclassification
represents no substantial change in duties and responsibilities from those
associated with the former title, the incumbent’s eligibility for additional
increments authorized by this subdivision shall be determined as though his
position had been reallocated to such higher salary grade; such employee shall
not be deemed to be appointed or promoted to a position in a higher grade for
purposes of determining his salary therein;

(d) when an employee is appointed or promoted to a position in a higher salary
grade or, in a case not subject to the provisions of paragraph (c) of this sub-
division, when a position is reclassified to a title allocated to a higher
salary grade and the incumbent thereof is appointed or promoted to such reclas-
sified title, his eligibility for additional increments authorized by this sub-
division shall be determined on the basis of his service after the date of such
appointment or promotion;

{e) an employee who has been on a preferred list pursuant to section eighty-one
of this chapter. or section two hundred forty-three of the military law, or who
nas been on leave of absence, or who has resigned, and who has been reinstated
“s his pnsition or a similar position with the approval of the state civil service
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department, shall be deemed to have continuous service; provided, however,
that such employee shall be credited with service in his position only in

a fiscal year for which he would otherwise be entitled to recrive an in-re-
ment in such position if he were not receiving a salary ecusl tc or ir ex-ec:
of the maximum salary of the grade of his position;

(f) an employee shall not be credited with service in his position in eny
fiscal year vhere such service was unsatisfactory under the rrovisions of
section one hundred forty of this chapter or insufficient under the provi-
sions of subdivision six of section one hundred thirty-one of thirs chatter
to render him eligible for an annusl increment if he were not receiving e
salary equal to or in excess 0f the maximum selary of the srade of nis posi-
tion, but the failure to receilve credit for such year shall not ~cnstitute
an interruption of his continuous service;

(g) wvhen an employee is appointed, demoted or reinstated {rom s higher
grade position to a lower grade position, he shall receive ~redit towerad
eligibility for additional Iincrements in the lower grade position for his
years ¢of service in the higher grade positlon as though such service had been
rendered in the lower grade position;

(h) vhen an employee is assigned or reassigned pursuent to section one
hundred thirty-three of this chapter from a non-T.B. position to the same
titled T.B. position or from a T.B. position to the same titled non-T.3.
position, he shall be eligible for the additional increments on the dates
on which he otherwise would have become eligible for such additional iacre=-
ments 1f such asgsignment or reassignment had not occurred.

k., Increased minimm salaries. Whenever the director shall determine that

it is impracticable to recruit for a position at its then minimum salary in

one or more or all areas or locations, he, subject to the approval of the
diractor of the budget, may increase the minimum salary of the salary grade

of such position with respect to which such determination shall have been made,
by one or two increment steps, or may increaese the minimum salery of the salary
grade by one, two, three, or four increment steps for positions in or closely
related to the unskilled, semi-gkilled and skilled trades, or for positions
where the number of incumbents in the title does not exceed twenty, or for
positions for which commnity wage practices in private or public employment
within the state have commonly established a narrower spread between the hiring
rate and the maximum rate than the spread between the minimum and maximum rates
of compensation prescribed in subdivision one of this section. Such new mini-
mm shall remain in effect until he shall prescribe a different minimum salary
pursuant to this subdivision or restore the minimum salary to the minimum salary
set forth in this section. When any such increase is made with respect to one
¢ more or all areas or locations, all incumbents of such positions who are
cmployed in any state department, state institution or other state agency, in
the particular area or areas or location or locations affected, who are receiving
less than such new minimum salary shall have their salaries brought up to such
minimun. For the purpose of computing future increments such incumbents and new
employees in such positions shall be credited with the number of years of service
in such positions which corresponds with such rate of compensation. The salary
or compensation of any officer or employee eppointed, promoted, demoted, trans=-
Terred or reinstated to or from a pogition for which an increased minimum salary
has been prescribed under the provisions of this subdivision, shall be determined
as follows:
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(g) The incumbent of any such position, for which an increesed minimm salery
is prescrived under the provisions of this subdivision, who is appointed, trens-
serred or reinstated to the same titled position in an area or location to which 7 -
the same increasec minimum salary does not apply shall receive, upon such
appointment, transfer or reinstatement, the salary he would have received had
he been originally employed in such aree or location to which he ie appointed,
transrerred cr reinstated.

(t) The incumbent of any such position for which an increased minimum salary
is prescribed under the provisions of this subdivision, who is appointed,
+ransferred, reinstated or demoted to another position in the same or a lower
salary grade, for which an increased minimum salary is not prescribed, shall
receive, upon such appointment, transfer, reinstatement or demotion, the rate
ot compensation which he would be entitled tc receive had his service for the
period of time during which he held the position from which he is appointed,
transierred, reinstated or demoted, been rendered in the position to which he
i1s apwointed, transferred, reinstated or demoted.

(¢) The incumbent of any such position for which an increased minimum salary
{c prescribed under the provisions of this subdivision, who is appointed,
+rarsferred, reinstated or demoted to another position in the same or a lower
salary grade for which an increased minimum selary is also prescribed under the
provisions of this subdivision, shall receive, upon such appointment, transfer,
reinstatement or demotion, the rate of compensation which he would be entitled
to receive had his service for the period of time during which he held the
position from which he is appointed, transferred, reinstated or demoted, been
~enuered in the position to which he is appointed, transferred, reinstated or
demoted.

{@) The incumbent of eny such position for which an increased minimum salary
is prescribed under the provisions of this subdivision, who is appointed or
smoted to another position in a higher salary grade, shall receive, upon
¢« appointment or promotion, a salary as determined pursuant to the provisions
of subcivigion two of section one hundred thirty-one of this chapter.

{a} ™he incumuent of a position for which an increased minimum salary is not
vrestriced under the provisions of this subdivision, who is appointed, transferred,
cemoted or reinstated to a position in the same or & lower salary grade for which
an increzqec minimum salary is prescribed, or to the same titled position in an
srez or location tor which an increased minisum salary is prescribed for such
pogition, shall receive, upon such appointment, transfer, demotion or reinstate-
ment, the minimum salary of the grade of such new position as prescribed in sub-
iiyizion one of t:.is section plus the number of annual increments which corre-
-ponds witl the rnumber of years actually served in the positions from which and
o whioh ne 1s eppointed, transferred, demoted or reinstated; provided, however,
+rpt he snall receive ot least the increased minimum salary of such new position
gr prescr:bted under the provisions of this subdlivision.

. iz, Apr.ications to director. Any employee, employee representative, or -~ -

snointing officer, with respect to any position or positions in his department o:

cency, mev apply to the director, on & form prescribed and furnished by tim, for
review ¢t such position or positions to determine whether a pay differenti..

0

!

w (& {0
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should be authorized pursuant to this section. The director mey concolidete
applications pertaining to e particular position or positions. The direcztor
may designete an officer or employee of the division to conduct 2 hesrinc wizh
relation to any application for a pay differential. Such espplicatione zhall ot

in:lude sny matter involving an einployee's rate of compensation which Is Itre -
ently provided for under sections one hundred twenty and one nunirel twentiy=-cn=e
of the civil service law, or any other matter which is otherwise revieunile

pursuant to law or any rule or regulation having the force and eifent ¢ lév.

(b) Appeals. Any employee, employee representative or aprointing v ceY
aggrieved by a determination of the director may appeal from such determiration
to the commission. Such appeal must be made within sixty days after re-~eitt
of written notice of such determination. Determinations ol the comminnion
shall be subject to the same conditions, restrictions and limitationc troviced
in this section for the determinations of the director. The commiscion chail
transmit its decision to the director of the budget, the director of the
division of clascification and compensation and the employees, erployee repre-
sentative or department heads affected thereby.

6. Pay differentials. Whenever the director finds that under prevailing wafe
practices in private or other public employment in the state, emmloyees 1in =
given occupation recelve a higher rate of pay or wage differential Tor a work
shift other than a normal day shift than that which is pald to employees in
the same occupation for a normal day shift, he may, subject to the approval
of the director of the budget, authorize a pay differential to bde paid to those
employees in positions in the same or related occupations in the state service
and who are regularly assigned to an equivalent or substantially equivalent
work shift, on a statewide basls, provided however, where the éirector finds
that in a particular geographical area or areas vage practices would warrant
8 shift differential for employees in a particular occupation without, however,
any substantiating evidence that such wage practices are prevailing on a

.atewide basis, then the director may, after a hearing, which shall afford
the employees affected or their representatives the opportunity to appear anc
be heard at such hearing and after proof has been satisfactorily furnished to
the director, grant a work shift pay differential for such employees, subject
to the approval of the director of the budget. In determining whether to
authorize a pay differential the director shall consider the various duties
to each shift, other than the normal day shift, in relation to the normal day
shift. A pay differential under this subdivision sball be a percentage of
basic salary or a fixed dollar amount per day period, as prescribed in each case
by the director of the classification and compensation division subject to
approval of the director of the budget. Such differential shall be paid in
addition to and shall not be part of an employee's basic annual salary, and shail
1ot affect or impair any increments or other rights or benefits to which an
employee may be entitled under the provisions of this chapter, provided, however,
that any differential paysble pursuant to this subdivision shall be included
as compensation for retirement purposes. A pay differential shall be terminated
for any employee when he ceases to be employed in the work shift or position
for which such pay differential was authorized. A pay differential shall remain
in effect until terminsted by the director of the classification and coapensation
division with the consent of the director of the budget or until a new pay dif=-
ferential is authorized pursuant to this subdivision. The director of the budget

may adopt such regulations as he may deem necessary to carry out the provisions
of this subdivision.

g
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7. Pay differentials. Whenever the director finds that under community wage
practices in private or other public employment in one or more areas or loca-
tions in the state, wage rates of employees in a given occupation are sub-
stantially higher than the wage rates of employees in a similar occupation in
rrivete or public employment in the state generally, he may, subject to the N
approvel of the director of the budget, authorize a pay differential to be paid -
to those employees in the same or related occupetions in the state service who
are employed in such areas or locations. A pay differential under this sub-
division shall be a percentage of basic salary or a fixed dollar amount per

dasy veriod, as prescribed in each case by the director of the classification
and compensation division subject to approval of the director of the budget.
Such differentials shall be paid in addition to and shall not be part of an
employee's basic annual salary, and shall not affect or impair any increments
or other rights or benefits to which an employee may be entitled under the
provisions of this chapter, provided, however, that any differential payable
pursuant to this subdivision shall be included as compensation for retirement
purposes. A pay differential shall be terminated for any employee when he
ceages t0 be employed in the position, or area or location for which such pay
differential was authorized. A pay differentisl shall remain in effect until
terminated by the director of the classification and compensetion division, with
the consent of the director of the budget or until a new pay differential is
authorized pursuant to this subdivision. The director of the budget may adopt
such regulations as he may deem necessary to carry out the provisions of this
subdivision.

g 131. Annual increments; determination of salaries.

1. Rates of compensation. An employee holding a position allocated to one of
the salary grades included in section one hundred thirty of this chapter shall
receive the minimum salary of the salary grade to which his position is allocated,
plus the number of increments which corresponds with the number of his years of -~
service in such position, unless his services during the year immediately pre-
ceding shall have been found to be inefficient amiunsatisfactory under the rules
established by the commission, which rules shall be posted or published and shall,
so far as practicable, be uniform throughout the service. No employee shall
receive an increment which would result in his receiving an annual salary in
excess of the maximum of the salary grade to which his position is allocated or
of the amount to which he may be entitled pursuant to subdivision threze of
section one hundred thirty of this article. :

l-a. Appointment svove minimum selary in certain caeses. Notwithstanding any
other provicion of this chapter, with respect to positions allocated to salary
~rades in se -icn one hurdred thirty of this chapter the director ot the budget
aay promuligste regulations applicable to technical, administrative and sclentific
positions, and positions in skilled and semi~-skilled trades, wnicn ..ay suthorize
an appointing ofticer to fix the salary of a person upon appointment to such a
position at e rate of compensation in excess of the minimum but not in excess of
cour Llncrement steps ubove the minimum salary of the grade of tre position to
which he is appointed when the training or experience of such sappointee sub-
stantialiy exceeds requirements necessawy for arpointment. luch regulations
shall provide thet when such an appointment is made, the salaries of other
erployees scr.._ug i the same title in the same geographical area or location
having qualifications of training or experience eguivalent to those of the person
appointed shall be increased by such amount as may be necessury 1.0 equal the
rate of compensation of the person appointed. For the purpose or computing
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future increments, any such employee shall be credited with the number of
years of service in such position which corresponds with his rate of comvensa-
tion.

~

2. Appointments and promotions to higher grade positions.

+

(a) If such employee is appointed or promoted to a position in s hiche
grade, he shall receive an increase in salary, upon such appointment or pro-
motion, which i1s equivalent to the full increment payable in the position to
vhich he is appointed or promoted, or he shall be paid the minimur salary of

the grade of the position to which he is appointed or promoted, whichever results
in a higher annual salary.

(b) Any employee so appointed or promoted to a higher grade position who,
immediately prior to such appointment or promotion, shall be receiving addi-
ticnal compensetion pursuant to section five of chapter one hundred eight of
the laws of nineteen hundred fifty-six and/or section five of chapter two
hundred twenty~one of the laws of nineteen hundred fifty-seven and/or section
five of chapter three hundred seventy-three of the laws of nineteen hundred
fifty-eight, shall receive a basic annual salary in the new grade equal to his
basic annual salary in the lower grade, plus the amount of the additional com-
pensation which he is receiving or to which he is entitled pursuant to such
chapters, plus one full increment of the new grade, or he shall be paid the
minimum salary of the grade to which he is appointed or promoted, whichever
results in a higher annusl salary.

(c) Upon the reallocation of a position to a higher salary grade, the salary
of any employee previously appointed or promoted from such position to another
position in a higher grade shall not be less than the salary which he would
otherwise be entitled to receive if such promotion occurred immediately follow-
ing such reallocation. This paragraph shall not be construed to increase any
ralary benefit provided under pa ph (b) of this subdivision or to extend

e application of such paragraph (b) to any employee who is not otherwise
subject thereto.

{d) For the purpose of computing future increments such employee shall be
credited with the number of years of service in the higher grade position to
which he is appointed or promoted which corresponds with his resulting rate
of compensation as detemined pursuant to this subdivision.

3. Appointments, transfers, reinstatements and demotions to lower grade
positions. (a) If such employee is demoted to a position in a lower grade,
pursuant to section eighty of this chapter, or is appointed, transferred or
reinstated to a position in a lower grade, he shall, upon such demotion,
ippointment, transfer, or reinstatement, receive the rate of compensation which
corresponds with the total number of his years of service in the positions from
which and to which he is demoted, appointed, transferred or reinstated, as the
case may be, and, for the purpose of computing future increments, he shall be
credited with the number of years of service in such position which corresponds
with such rate of compensation. If an employee is demoted to a position in a
lower grade pursuant to sectjion seventy-five of this chapter, he shall, upon
such demotion, be paid the salary in such lower grade which corresponds with
the number of his years of service in the grade from which he was demoted, or in
the discretion of the appointing officer, he may be paid a higher rate of
compensation, not exceeding the maximum of the grade to which such position is
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allocated, and not exceeding the rate of compeusation received prior to such

demotion, and, for the purpose of computing future increments, he shall be

credited with the number of years of service in such positicn which corresponds -
with such rate of compensction. —

(b) Notwithstending the provislons of pavegraph (e) of this subdivision, any
employee having permanent status in an siloceted position which is abolished
on or after the effective date ¢of this emendment who, at the time of or in
enticipation of the abolitlon of his positicn, and on account of such abolition,
is transferred, reassigned or demoted to a position in a lower salary grade, or
theresfter is reinstated from a preferred list to a rposition in a lower salary
grade, shall continue to receive in such lower grade rosition the same salary
which he would othervwise be entitled to receive in his abolished position,
but not in excess of the maximm salary ylus two additional increments of the
grade of the lower position tc which he is so transfeorred, reassigned, demoted
or reinstated.

(c) Notwithstanding the rwovisions of paragraphs ‘a) and (b) of this subdi-
vision, any employee having permsnent status in an allocated position which is
abolished on or after the effective date of this amendment who, et the time of
or in enticipation of the abolition of his position, and on account of such
abolition, is transferred, reassigned or demoted to s position in a lower salary
grade, shell continue to rec2ive in such lower grade position the same salary
which he would otherwise be entitled to receive in his abolished position;
provided, however, if such employee at any time refuses to accept an offer of
permanent appointment, promotion, transfer cxr reinstetement to a position in a
higher salary grade in the same geographical area, as determined by the depart-
ment of civil service, his salary in the lower grade position to which he was R
transferred, reassigned or demoted ghall not exceed the maximum salary plus —~
two additional lncrements of such lower grade.

' Appointment, transfers and reinstatements to similar grade positions. If
such employee is transferred to a similar position, or 1s appointed or re-
instated to a position in the same salary greade, he shall be paid the same
salary in such new position as he received in his former position, except
that, in the case of a transfer, if such salary does not correspond with the
schedule estabilished for the new position, he shall be paid the rate of come-
pensation for the new position which most nearly corresponds with the salary
ne 15 then receiving. An employee sc appointed, trensferred or reinstated
shell be eligible to receive the increments in the schedule established for
the new position based upon the number of his years of service in the new posi-
<ion and in his former position.

Appointments, promotions, reinstatements, and transfer of employees occupy-
.ng non-allocated positions. An employee in the service of the state or of a
puvlic authority under the civil service jurisdiction of the state department
cf civil service who hes been continuously occupying a position which 1s not
ellocated to one of the salary grades described in section one hundred thirty
of this chapter and who is appointed, promoted, reinstated, or transferred to
a position allocated to one of the salary grades in such section the minimum
salary of which is equal to or lower than the annual rate of compensation then
received by such employee, shall, upon such appointment, promotion, reinstate-
ment or transfer, be paid the minimum salary of the grade of such allocated ,
wcsition plus the number of increments which corresponds to the number of years ~_
2T his service in his former unallocated position or positions during which he

axd,
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received a salary equal to or in excess of the minimum salary of the positicorn
to which he is appointed, promoted, reinstated or transferred, not to exceed
the salary that he was receiving in his former position lmmediately prior to
the date of such appointment, promotion, reinstatement or transfer, end nct
to exceed the maximum salary of his new position or the amount to wkhich he
may be entitled pursuant to subdivision two of section one hundred thirty of
this article, as the case may be. For the purpose of computing future in-
crements, he shall be credited with the number of years of service in such
new position which corresponds with such rate of compensation. For the pur-
poses of this subdivision, the annual rate of compensation of the incumbent
of an unallocated position compensable on an hourly or per diem basis or on
eny basis other than at an annusl salary rate, shall be deemed to be the
compensation which would have been payable if the services were required on
a full time annual bagis for the number of hours per day and days per week
established by law or adminigtrative rule or order.

6. Accrual of increments. Annual increments shall take effect on the Iirst
day of each fiscal year, subject, however, to the provisions of section forty-
four of the state finance law. An employee who has served the equivalent of
at least twelve complete payroll periods of actual service during the fiscal
year in his position shall be eligible to receive an increment in such posi-
tion on the first day of the next succeeding fiscal year; provided, however,
that an employee appointed or promoted pursuant to the provisions of subdi-
vision two of this section at any time during the fiscal year, who received an
increase in salary upon such appointment or promotion which was less than two
full increments of the grade of the position to which he was appointed or pro-
moted shall be eligible to receive in such position on the first day ol the
next succeeding fiscal year the difference between two full increments of the
grade of such position and the increase in salary which he received upon such
sppointment or promotion, notwithstanding the fact that he has less than the
equivalent of twelve complete payroll periods of actual service in such posi-
tion during the fiscal year. Notwithstanding the provisions of this section,
vhere an employee receiving the maximum salary of the grade of his position
is appointed or promoted to a position in the next higher selary grade, his
salary on the first day of the fiscal year on which he would otherwise be
entitled to the additional increment of the grade of his former position shall
not be less than the salary to which he would be entitled if such appointment
or promotion occurred on such first day of the fiscal year.

7. Service credit for temporary and provisional employment. Except as other-
vise expressly provided herein, temporary or provisimal service shall be treated
in the same manner as permanent service for the purpose of this section.

g 132. Reallocations; adjustment of salaries.

1. Vhen any position allocated to a salary grade in section one hundred
thirty of this article is reallocated on or after April first, nineteen hun-
dred sixty-six to a higher salary grade other than grade thirty-eight, the
annusl salary of a then incumbent on the effective date of such reallocation
shall be determined as follows:

(e) If, on the effective date of such reallocation, the annual salary of such
incumbent would otherwise, if such reallocation did not occur, be identical with
the first, second, third, fourth, fifth or sixth year rate of compensation of
the lower grade from vhich such position is reallocated, or e rate of compensation
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equ2l to one or two additicme) invreasato sbove the waximm salary of such
lower grade, his anpunl oalavy sball be incremsed to the corresnonding rate
o? n~empen:ation of th: higher gende to hlch sush position is resllocated.

v) If, en the effective én%a oy sach realloention, the annual salary of
cirh incumbent would otherwisa, . cuch rasliocation dld no occur, be less
tuap the mete Of compensation sgual to two additlonel incremants above the
mevimum salery of the lover grade froe which auch pagition is reallocated,
end no* identical with tbe first, second, third, fourth, fifth or sixth year
rete of compensation of such lower grade dr ith tke rate of compensation
equnl to one additionsl incremeunt sbove the waximum galary of such lower
crede, his apnual salary shall Do the celery be would otherwise receive on the
drte of such reallocation in such Jower gredz if such resllocation did not
ncour plur tha difference befwees Lo perd higher rete of compensation of such
lover g-ede and the correspondinsg rate of corpensation of the higher grade to
wniech such position is reallocated.

{¢) If, on the effective dats of such realloceticn, the annual salary of
guch iacumbent would otherwise, 1f such realiocation did mot occur, exceed
+ps rete of compensation equel to tws sdditicoal incremente above the masimum
calary of the lower grade from which such nosition Ao reallocated, his annual
palery sball be the annual salary he would Jtheswisa receive if euch reslloca-
tion did not occur plug the difference betweem such rate of compensation and
the corresponding rate of compensation of ihe higher grede to which his posi-
tion is resllocated, but his calary shall oot be increased to an amount in
oxcess of the maximum salary of the grede to vhich his position is reallocated
nlus two sdditional increments of such grede. »
~. If en employee has been eppointed or prowotod from ome position allocated
10 & salary grade in section one hundred thirty of this article to enother
rosition allocated to & higher zelary grede and hin Zorwer position, om or
after April first, nineteen mndred sixty-six, and within two years after such
appointment or promotion, is reellocated o s highar salary grade, the salary
of such employee in the second position on the effactive date of such realloca-
+ion shall not be less than ths salary which he would otherwise be entitled to
receive on such date had such appointmsnt or jromotion occurred on such date.

2. The provisions of this section ghall apnly to temporary and provisional
employees, as well as permanent employeac.

4. When a position allocated to a salary grade in section one hundred thirty
of this chapter is reclassified to a title allocated to & higher salary grade,
and the president finds that such reclassification represents no substantial
change in duties and responsibilities from those asgociated with the former
title, the incumbent thereol may contimue to serve in such position without
further examination, and bis salary in his new title shall be determined in
accordance with the provisions of this section.

§ 133. Special provisiouns apulicable to assignments, reassignments or
rromotions to and from the tuberculosis service.

1. Definitions. (a) The term "T.B. position” means e position in a state
tepartment or institution which has been or may be classified by the director

o the classification and cowpensetion division as being in the tuberculos:is
service.
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(b) The term "non-T.B. position" means a position which bas not been clas-

sified by the director of the classification and compensation division as
being in the tuberculosis service.

2. Assignments and reassignments. An appointing officer may, in his dis-
cretion, assign or reassign an employee occupying a non-T.B. position %o

the same titled T.B. position and assign or reassign an employee occupying
a T.B. Hosition to the same titled non-T.B. position. Notwithstanding the
provisions of any law to the contrary, such assignment or reassignment shell
not be deemed to be a promotion, a demotion or a transfer.

3. ;Salary adjustments and increment credit upon assignment or reassignment.

(e) Notwithstanding the provisions of any law to the contrary, the snnual
salary of any employee upon assignment or reassignment from & non-T.B. position
to the same titled T.B. position shall be determined as follows:

(1) an employee whose salary in his non-T.B. position is identical with the
first, second, third, fourth, fifth or sixth year rate of compensation of *he
salary srade of such position shall receive the rate of compensation of the
salary grade of the T.B. position which corresponds to the rate of compensation
received by such employee in his non-T.B. position;

(2) an employee whose salary in his non-T.B. position is less than the
meximum salary of the grade of such position and is not identical with the
first, second, third, fourth or fifth year rate of compensation of the salery
of such position shall receive a salary increase equal to the difference between
the rate of compensation of the salary grade of his non-T.B. position next
higher than the salary of such employee in such position and the rate of com=
pensation of the salary grade of the T.B. position which corresponds to suczh
‘next higher rate of compensation of his non-T.B. position;

(3) an employee whose salary in his non-T.B. position exceeds the maximum
salary of the grade of such position shall receive a galary increasse equal to
the difference between the maximum salary of the grade of his non-T.B. position
Plus one additional increment of such grade and the maximum salary of the grace
of the T.B. position plus one additional increment of such grade; provided,
however, that the salary of an employee shall not be increased pursuent to tnis
subparagraph to an amount in excess of the maximum salary of the grade of his
T.B. position plus one additional increment of such grade.

(b) Notwithstanding the provisions of any law to the contrary, the annual
salary of an employee upon assignment or reassignment from a T.B. position to
the same titled non-T.B. position shall be determined as follows:

(1) en employee whose salary in his T.B. position is identicel with the first,
second, third, fourth, fifth or sixth year rate of compensation of the salary
grade of such position shall receive the rate of compensation of the salary grede
of the non-T.B. position which corresponds to the rate of compensation received
by such employee in his T.B. position;

(2) the salary of an employee whose salary in his T.B. position is less than
the maximum salary of the grade of such position and is not identical with the
first, second, third, fourth or fifth year rate of compensation of the salary
grade of such position, shall be reduced by an amount equal to the differerce
between the rate of compensation of the salary grade of his T.B. position next
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higher than the salary of such employee in such position and the rate of com-
oensetion of the salary grade of the non-T.B. position which corresponds to
cuch next higher rate of compensation of his T.B. position;

(3) the salary of an employee whose salary in his T.B. position exceeds the
mexipum salary of the grade of such position shall be reduced by an amount
cqual to the difference between the maximm salary of the grade of his T.B.
position plus one additional increment of such grade and the maximum salary
of the grade of the non-T.B. position plus one additional increment of such
grade; provided, however, that the salary of such an employee shall not be
Jess than the rate of compensation previously received by him in such non-T.B.
position prior to his assignment or reassignment to his T.B. position.

(c) For the purpose of computing future increments, an employee assigned
or reassigned from a non-T.B. position to a T.B. position, or vice versa,
pursuant to the provisions of this subdivision, shall be credited with the
number of years of service in his new position which corresponds with his
rate of compensation in such new position as determined pursuant to the pro-
visions of subparagraphs one or two, as the cagse may be, of this paragraph.

(3) Notwithstanding the repeal of paragraph ¢ of subdivigion five of section
corty of the civil service lav by chapter three hundred ninety-eight of the
laws of nineteen hundred fifty-six the salary of an employee who is hereafter
assigned or resssigned from & T.B. position to a non-T.B. position pursuant
to section one hundred thirty-three of this chapter shall not be less than he
would otherwise be entitled to receive pursuant to such paragraph c if such
peragraph had not been repealed.

. Salaries upon promotion. (a) Notwithetanding the provisions of any law
+o the contrary, an employee who is promoted from a T.B. position to a higher
titled non-T.B. position shall receive upon such promotion the annual salary
to which he would be entitled had his position immediately prior to such pro=-
motion been in the non-T.B. service.

(b) Notwithstanding the provisions of any law to the contrary, an employee
who is promoted from a non~T.B. position to a higher titled T.B. position shall
receive upon such promotion the annual salary to which he would be entitled had
his position immediately prior to such promotion been in the T.B. service.

g 13k. Work week of state officers and employees for basic annual salaries;
overtime compensation.

1. For all state officers and employees, other than officers and employees of
the legislature and the Judiciary and other than those who shall be excluded
pursusnt to the rules and regulations hereafter mentioned, the work week for
bagic snnual salary shell not be more than forty hours; and, notwithstanding
any inconsistent provisions of le, and subject to the rules and regulations
promulgated by the director of the budget, any such state officer and employee
who is authorized or required to work more than forty hours in any week in his
regular position or title or in a position the title of which is allocated to
+he seme selary grade as his regular position, shall receive overtime compensa-
~ion for the hours worked in excess of forty in each week at one anc. one-half
+imes the hourly rate of pay received by such employee in his regular position.
when er employee shall work overtime in a position vhich has a title which is
ei.ocated to a lover salary grade than the salary grade to which the title of
ris reg-lur mositlion is allocated, he shall receive overtime compensation at
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one and one-hall times the howrly vate of pey #f “he maximur sslery of tne
grade of the position in which he soscll work cvertime, or such maximuzm saiary
plus the additional increment or ivcrements, if he would be emtitled to suinh
additional increment or incremuents were ue tiien appointed to gucz posiiion:
provided, however, that when such hourly rate exceeds the bourly rate of Ter
received by him in hie regular position, he shall receive ore and cre-he.:

times the hourly rate of his regular position. When an employee woTks oVverT.mo
i1 a position allocated to a salary grade higber than the saiery grace to wil n
his regular position is allocated, he shall raceive overtime compensstion st
one and one-half times the hourly rate of pay of the rate of compenseticn to
which he would be entlitled if he werc permanently promoted to the positicn in

which such overtime wvork is performed.

2. Any person employed by the stete in aay institution under the juricuiztiion
of the department of mental hyglene, the deparcment of corrsction, the deda
ment of health or the department of sccial pervices, or in the stete har
system, or in the New York state school for the blind, Batevia, or in t
state veterans' rest camp, Mt. McUregor, whose hours of labor are lizit
forty hours per week, or six says per week, by law or administrative vegu.atlon,
who is not allowed time off by the appointing officer, during any Tiscal yenr
commencing on or after April first, nineteen hundred forty-eix, for any no.iday,
pass day or vacaticn period which be wag eligible to receive by law or cr
administrative regulation, shall, upen the approval of the superintendent or
other head of such instiltution or department and the director of the vudget, ve
entitled to compepsation therefor at the houriy rate of pay received bty sucr
employee, or shall be allowed an equivalent amount of time off in lteu of such
compensation.

3. The amount received ag overtime compersation under this sectlon shail be
regarded as salary or compensation for say of the parpises of sny pension or
retirement system in which the employse receiving the same Js a member. Uver-
time compensation shall not be regerded ag salary or compensaticn I'or the purpose
of determining the rigint to any increage of salsxy or any sslary increment on
account of length of service oy otherwise. Ne such overtime compensation shail
be construed to constitute a promotion or to increase any compensation which 2
public employee may receive pursuant to section pix of chapter six hundred

eight of the laws of nineteen hundred fifly-two.

4. The director of toe budgst sball promwlgates, and msy from time to time
amend or rescind, rulec and regulations for carrying into effect the provisions
of this section. Such rules and regulehlons, emoag cther thiags, way clessify
and define positions and cuwployments for the purposes of this section, and
otherwise provide approprisis formilas for determining overtime compensation es
herein provided. Such rules and regulations may exclude any title or indivi Juel
vosition or positions when the nature of the duties performed or the difficulty
of maintaining adequate time controls mamkes 1t impraciicable to apply to such
title or individual position or pesitions the provisions of this sectlon which
Trescribe a work week for basic salary and provide for cvertime compensation.

5. Notwithstanding any other provisicns of lav to the contrary, employees in
any title or individuel position or positions incligible to accrue overcime
credits under the rules and regulations promulgated by the director of the budget
pursuant to the provisions of thic sectlon who are raequired to work bejyond a
normal work week may be granted sdditional coupensation. Such compencation shall
be paid upon approval by the director of the budget snd at a rate established by
the director of the budget, provided however, that such sdditicnal coupensation
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onc i not exceed ten per cent of the eumployee's basic salary. Such compensa-
t+:ion shall te paid in addition to and shall not be a vert of the employee's
besic annuasl salary, and shall not affect or impair any increments or other
rights or benefits to vhich the euployee may he entitled under the provisions
o thig chapter, provided hovever, that any differential payable pursuant to
+nics subdivision shall be inciuded as compensation for retirement purposes.
£. To the extent that appropriations heretofore or hereafter made for personal
service ir any state department, division, institution or other state agency
are suSficient for the purpose, they shall be available for the payment of
overtime compensation provided under this section, after audit by and upon
+~he warrant of the state comptroller and the certification prescribed by law
for the payment of the regular compensation of 3uch employees.

5 135. Extra salary or compensation prohibited.

1. No person holding a position or employment in any department, bureau, com-
—ission or office tc which this article applies and for which a definite salary
or compensation has been appropriated or degigneted, shall receive any extra
saiary or compensation in addition to that so fixed except overtime compensa=-
tion as provided in section one hundred thirty=four of this chapter.

2. Any coatribution by the state of food, lodging or maintenance, or any com-
outation in lieu of maiptenance, except traveling expenses and field allowances,
ehall be considered as part of the salery established by section one hundred
thirty of this chapter. The fair value of such food, lodging, maintenance or
cormutation shall be determined by the director of the hudget and may in his
discretion be deducted from the salary established by eaid section. No employee
snall board or lodge away from any institution or hospital which regularly
surnishes food, lodging or maintenance, without the permission of the head of
the institution or department by which he is employed. The director of the .
buiget may deduct from the selary of any employee who fails to obtain such per-
mission, the fair value of foed, lodging or maintenance which such institution
or hospital bas offered to furnish to such employee. Whenever a chaplain
azployed in eny state institution 1s not furnished a residence by the state,
twenty per cent of his annual salary shall be deemed to constitute the amount

to be paid to him in lieu of such residence.

§ 1:€. Compensation of teachers in state institutions.

1. The term "teacher", for purposes of this section, means any employee of a
state facility or institution in the division for youth in the executive depart-
ment and 1in the departments of correction, health, mental hygiene and social
services nolding a position the principal duty of which is the teaching or
instruction of patients or inmates, or the direct supervigon of such teaching
or instruction, including an institution education director, as determined by

+rhe aeperiment of civil service subject to approval of the director of the
bulget.

Tae snnual salary and increments of a teacher shall be determined in ac. ord-
an.c w.oh the provisions of this article. Commencing July tirst, nineteen hundread
s1,% - :ve or July first, nineteen hundred sixty-six 1f so determined by the
ness oo « depertment or division mentioned in subdivision one of this section,

‘.62 w.zo. suiary which a teacher would otherwise be entitled to receive 1or any
seer egirning on July first shall be paid over a period of ten months, from
“eptemuer :.rst through June thirtieth or, in the case of a teacher in the

xxvil
11/70




dematimant af correction. over a vrericd of ten coaterutive wonths desiknated

by =ne cnomnisscioner of corrction. Any such teather who is rejquired to worx in
his position or in any other position mlilocated to & sslary grede in section
one hurdred thirty of this chapter in July or August or, in the case of a
teaskrer in the depritment of correction, in the two month period ir vhinh nis
recuiar salary is rot palcd chall recelve additional compensatior <herelor.

If such work !g performed in his regular position or title or in a position the
title of vhich is sllocated to the same salary grade as hic repular pesition,
he chall roceive aaditional rcopengation therefor at the hourly rate of pey
received by him in his regular position. If such work 1s performed in & posi-
tion having a title allocated to a lower salary grade than the saiary crade

to whicr the title of his regular position is allocated, he shall receive addi-
tional compensation therefor at the hourly rate of pay of the meximum selary of
the grade of the position in which such work is performed, or at such maximum
szlary plus the additionsl increment or increments of such grade if he would

be entitled to such additional increment or increments were he then appointed to
such position; provided, however, that when such hourly rate ex-eeds the hourly
rate of pay recelved by him in his resular position, his additional compensa-
tion shall be at the hour-ly rate of pay of hies regular position. When such
worhk is performed in a position allocated to a salary grade higher than the
salary grade to which his regular position irs allocated, be shall recelve addi-
tional compensation therefor at the hourly rate of pey of the rate of coopensa-
tion to which he would be entitled if he were permanently promoted to the posi-
tion in which such work is performed.

3. Teachers shall not be subject to the rules governing sick leaves, vacations,
time allowances and other conditions of employment in the classified service

of the state established pursuant to subdivision one (c) of section six of the
civil service law. The director of the division for youth, the commissioner

of correction, the commissioner of health, the commissioner of mental hyglene
and the commissioner of social services, respectively, shall adopt reguiations
for sick leaves, vacations, time allowances and other conditions of employment
wvhich shall be applicable to teachers under his Jjurisdiction and, notwithstanding
any other provision of law, such rules may provide for cash payment of the
monetary value of accumulated and unused vacation and time sllowances granted
in lieu of overtime compensation standing to the credit of an employee at the
time of his separation from service or his entrance into the armed forces of
the United States for active duty (other than for training) as defined in

title ten of the United States code, whether or not such entrance constitutes

a separation from service, and for the payment of the wonetary value of his
accumulated and unused time allowances granted in lieu of overtime compensation
standing to the credit of an employee at the time of his appointment, promotion
or transfer to another department or agency of the state. Such rules shall be
subject to approval of the state civil service commission.

L. The provisions of this section shall be controlling, notwithstanding any in-

consistent provisions of this chapter or of the state finance law or of any
other law.
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CHAPTER 333

Lawe of 1969
(effective April 1, 1969)

8 15. Locationsl Compensation.

1. This section shall apply to all state officers and employees except
the following:

, (a) officers and employees of the legislature and the judiciary, includ-
ing officers and employees of boards, bodies and commissions which are deemed to
be part of the legislature or judiciary for the purpose of section forty-nine of
the state finance law.

(b) officers and employees whose salaries are prescribed by or deter-
mined in accordance with sections forty, sixty, one hundred sixty-nine, two hundred
Pifteen or two hundred sixteen of the executive law;

(¢) incumbents of allocated or unallocated positions in the professional
service in the state university and in institutions under the mansgement and con-
trol of Cornell and Alfred universities as representatives of the board of trustees
of the state university;

(d) partetime and seasonal employees.

2. Any employee subject to this section whose principal place of employ-
ment or, in the case of a field employee, whoge officlal station as determined in
accordance with the regulations of the comptroller is located in the city of New York
or in the county of Rockland, Westchester, Nassau or Suffolk shall receive locational
pay at the rate of two hundred dollars per year. Such locational pay shall be in
addition to and shall not be & part of an employee's basic annual salary, and shall
not affect or impair any increments or other rights or benefits to which an employee
may be entitled by law, provided, however, that locational pay shall be included as
compensation for purposes of computation of overtime pay and for retirement purposes.

§ 16. Minisam annual salary.

1. This section shall apply to all state officers and employees except the
following:

(a) officers and employees of the legislature and the judiciary, including
officers and employees of boards, bodies and comissions which are deemed to be part
of the legislature or judiciary for the purpose of section forty-nine of the state
finance law;

(b) officers and employees whose salaries are prescribed by or determined
in accordance with sections forty, sixty, one hundred sixty-nine, two hundred fifteen
or two hundred sixteen of the executive law; '

(¢) incumbents of allocated or unallocated positions in the professional
service in the state university and in institutions under the management and control
£ Corneil and Alfred universities as representatives of the board of trustees of the
state university; ~

(d) incumbents of part-time and sessonal positions;
(e) employees who are not annusl salaried employees;
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(f) employees who enter or re-enter state service on or after April
first, nineteen hundred sixty-nine.

2. If the annual salary of an employee subject to the provisicns cf toi
section as determined pursuant to sections ten, eleven, twelve, fourteen and fifze
of this act and any other law except section seventeen of this act is less than
forty-nine hundred dollars per year, such employee in lieu of such annual salary zac
s0 determined shall receive an annual selary of forty-nine hundred dollars; pro-
vided, however, that in the case of an employee whose principal place of erployment
or, if he is a field employee, whose official station as determined in accordance
with the regulations of the comptroller is in the city of New York or in the county
of Rockland, Westchester, Nassau or Suffolk, if the annual salary of such employee
as determined pursuant to sections ten, eleven, twelve, fourteen and fifteen of
this act and any other law except section seventeen of this act is less than fifty-two
hundred dollars per year, such employee in lieu of such annual salary as so determined
shall receive an annual salary of fifty-two hundred dollars. WNotwithstanding the
foregoing provisions, any increase in compensation provided by this section may be
withheld in whole or in part from an officer or employee subject to the provisions of
section fourteen of this act who, in the opinion of the head of the departmernt in
which such person is employed, does not warrant such increase.

-

[$

g 17. Inconvenience pay.

1. This section shall apply to all state officers and employees except
the following:

(a) officers and employees of the legislature and the judiciary, including
officers and employees of boards, bodies and commissions which are deemed to te part

of the legislature or Judiclary for the purpose of section forty-nine of the state
finance law.

(b) officers and employees whose salaries are prescribed by or determined
in accordance with section forty, sixty, one hundred sixty-nine, two hundred fifteen
or two hundred sixteen of the executive law;

‘ (c¢) incumbents of allocated or unallocated positions in the professional
" service in the state university and in institutions under the management and centrol

of Cornell and Alfred universities as representatives of the board of trustees of the
state university;

(d) part-time and seasonal employees.

2. Any employee subject to this section who is required to work s tour of
duty which includes four or more hours between the hours of six p.m. and six a.m.,
exclusive of any hours for which he receives overtime compensation, shall te entitled
to inconvenience pay for such tour of duty in an amount equal to the daily rate
equivalent of three hundred dollars per year.

3. An employee who is regularly assigned and required each work day to
work a tour of duty that includes four or more hours between the hours of six p.m.
and six a.m, shall, in the event of his absence on authorized annual leave, personal
leave or siek leave, continue to receive the inconvenience pay provided in subdivision
two of this section. An employee who is regularly assigned and required on a uniform
recurring schedule to work tours of duty that include four or more hours tetween the
hours of six p.m. and six a.m. shall, in the event of his absence on authorized annual
leave, personal leave or sick leave on any day that his regular schedule would other-
wise require him to work a tour of d&uty that includes four or more hours tetween tne
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hours of six p.m. and 8ix a.m., receive inconvenience pay pursuant to subdivision
twc of this section.

L4, Inconvenience psy may be peid periodically or at such intervals and in
such a manner as may be determined by the comptroller.

5. Inconvenience pay as provided in this section shall be in addition to
any other compensation provided by law. Such pay shall not be part of an employee's
tasic annual salary, and shall not affect or impair any increments or other rights or
venefits to which an employee may be entitled by lew; provided, however, that incon-
venience pay shall be included as compensation for retirement purposes.
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TITLE CODE BOOK
CODE TO ABBREVIATIONS

STANDARD ABBREVIATIONS

Administration......ADMN Division..eceseeee DIV Principal........PRIN
Administrative......ADMNV Education..........EDUC Professional.....PROFESL
Administrator.......ADMR Educational........EDUCL Rehabilitatiom...REHAB
Assessment..........ASSMT Engineers..........ENGRS Representative...REP
Assistant...c.e0... ASSNT Epidemiology.......EPID Respiratory......RESP
Associate..cseessss ASSOC Equalization.......EQILN Secretary........SECY
Bureai..ccccseeese.+BUR Examiners..........EXAMRS Senior...........SENR
Chemistryeesseceess .CHEM General..cceeecseeqs s GEN Services.........SRVS
ComissSioN.e.eeesees . COMM Hospital...cse.....HOSP Superintendent...SUPT
Compensation........COMP Industrial..cee....INDUS Supervising......SUPVG
Confidential..e.....CONF Insurance..........INSUR Supervisor.......SUPVR
Consultant...ee....,CONSLT Laboratories.......IABS Surgeon..........SURG
Correspondence......CORRES Management.........MANGT Transportationm...TRANS
Curriculum..........CURR Marketing....e.....MARKTG TB Service.......TBS
Development.........DEV Occupational.......OCCUPL Unemployment.....UNEMP INSUR
Insurance
Director....ccee....DIR Physician....e.s...PHYSN Vocational.......VOC

Titles in particular agencies or areas, where the recruitment of personnel is
authorized above the minimum salary or where there are other special pay provisions
such as geographic area or shift pay differentials, are indicated opposite each title
involved by use of a three digit code. The description of the code is explained on the
last pages of this book., Examples follow:

55-106 Head Nurse @ 001 - Recruit 3rd year rate-Albany 9/2u/70
55-10680 Head Nurse 002 002 - Temporarily increase the salary range ty
(Psychiatric) the application of a geographic area pay

differential of 8% - 5 counties of New York
City - 9/2b/70

We have identified the classes assigned to Negotieting Units or to the
Management/Confidential Group. To the right of the salary grade a single digit code
number, 1 through 6, appears. Each number represents a negotiating unit (or the manage-
ment/confidential group) as shown below:

Code No. Unit

1 Security Services Unit

2 Administrative Services Unit

3 Operational Services Unit

It Institutional Services Unit )

5 Professional, Scientific and Technical Services Unit

6 Management/Confidential

If no number is shown next to a title, the title has not yet been assigned.
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SALARY GRADES SCHEDULE

- n " 5 ' .
NEW YCRK STATE CLASSMED,S RVICE EFFECTIVE OCTOBER 1, 1970
: ¥lst  ##2nd
Salary Annual 1st | 2nd 3rd 4th 5th Max. Add Add
Grace Increment | Year { Year Year Year Year Salary Step Step
i 202 S4133 | S4335 $4537 $4739 $4941 $5143 $5345  $5547
2 211 { 4300 { 4511 4722 4933 5144 5355 5566 5777
3 223 4515 | 4738 4961 5184 5407 5630 5853 6076
. 234 4730 | 4964 5198 5432 5666 5900 6134 6368
‘5 246 4962 | 5208 5454 5700 5946 16192 6438 6684
6 258 5240 | 5498 5756 6014 6272 6530 6788 7046
7 269 5546 | 5815 6084 6353 6622 6891 7160 7429
8 279 5871 | 6150 6429 6708 6987 7266 7545 7824
9 292 6209 | 6501 6793 7085 7377 7669 7961 8253
10 306 6575 | 6881 7187 7493 7799 8105 8411 8717
11 319 6972 | 7291 7610 7929 8248 8567 8886 9205
12 333 7375 | 7708 8041 8374 8707 9040 9373 9706
13 348 7821 | 8169 8517 8865 9213 9561 9909 . 10257
14 364 8284 | 8648 9012 9376 9740 10104 10468 10832
15 379 . 8773 | 9152 9531 9910 10289 10668 11047 11426
16 397 9277 | 9674 10071 10468 10865 11262 11659 12056
17 416 . 9814 |10230 10646 11062 11478 11894 12310 12726
18 438 10383 |10821 11259 11697 12135 12573 13011 13449
19 458 10959 |11417 11875 12333 12791 13249 13707 14165 -
20 478 '] 11536 {12014 12492 12970 13448 13926 14404 14882
21 499 12163 |12662 13161 13660 14159 14658 15157 15656
22 521 12831 13352 13873 14394 14915 | 15436 15957 16478
23 543 13528 14071 14614 15157 15700 16243 16786 17329
24 564 14266 (14830 15394 15958 16522 17086 17650 18214
25 588 15071 {15659 16247 16835 17423 18011 18599 19187
26 612 15882 |16494 17106 17718 18330 18942 19554 20166
27 634 16760 ]17394 18028 18662 19296 19930 20564 21198
28 658 17662 |18320 18978 19636 20294 20952 21610 22268
29 683 18612 19295 19978 20661 21344 22027 22710 23393
30 706 19609 |20315 21021 21727 22433 | 23139 23845 24551
31 730 20677 |21407 22137 22867 23597 . 24327 25057 25787
32 754 21805 (22559 23313 24067 24821 25575 26329 27083
33 776 23016 |23792 24568 25344 26120 26896 27672 28448
34 800 24273 25073 25873 26673 27473 28273 29073 29873
35 823 25560 {26383 27206 28029 28852 29675 30498 31321
36 846 26875 {27721 28567 29413 30259 31105 31951 32797
37 871 28310 |29181 20052 30923 3179 32665 33536 34407 —~
38 27208+

) » . . . -~ PYVS . H 3 o
1 Additional annval incroment provided to employcess who heve rendersd continvous and sutisiectory service for f.l_\ie year: _g_fl_cgih 1w, cttoinad tha
maximum solary of thair grode.

1S mand <. caiona! annual increment provided to employees who have rondered continvous and satisfactory service for ten years after having at-

ol CoowutTmn solary of their grads. xxxiii ‘
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Trainee and Intern Salaries

Certain classes in State service are filled by the appointment of
Treinees or Ianterns who, after a stipulated period of satisfactory service are
advanced to the class level for which they have been training. During their
training period such employees are compensated at a flat annual rate. The variocus
titles and salaries involved in these programs are listed below:

Trainee Title and Salary Journeyman Title

Accounting Trainee, $8169 Assistant Accountant, Grade 1b
Assistant Auditor, Grade 1k
Assistant State Accounts Auvditor, Grade ik
Examiner of Municipal Affairs, Grade 1k
Labor Accounts Examiner, Grade 1k
Payroll Auditor, Grade 14
Rent Accountant, Grade 1k
Unemployment Insurance Tax Auditor, Grade 1k

Actuary Trainee, $8169 Assistant Actuary, Grade 1k

Administrative Trainee, $8169 Administrative Analyst, Grade 1k
Business Management Assistant, Grade 1k
Budgeting Analyst, Grade 1k
Classification and Pay Analyst, Grade 1k
Computer Systems Analyst, Grade 1k
Health Insurance Representative, Grade 1k
Junior Administrative Assistant, Grade 14
Junior Budget Examiner, Grade 1k
Municipal Research Assistant, Grade 1L
Personnel Administrator, Grade 1k
Personnel Examiner, Grade 1k
Personnel Services Representative, Grade 14
Personnel Technician, Grade 1k
Public Records Analyst, Grade 1k
Recruitment Representative, Grade 14
Research Assistant, Grade 1k
Research Assistant (Sociology), Grade 1k
Training Representative, Grade 1k
Training Technician, Grade 1L

Adwitting Clerk Trainee, $4515 Admitting Clerk, Grade L

Attorney Trainee, $9012 Attorney, Grade 19
Assistant Attorney, $9531

Attorney Trainee, $9012

Assistant Attorney, $953l Senior Legal Examiner, Grade 19

Attorney Trainee, $9012 )

Assistant Attorn;y, $9531 Insurance Policy Examiner, Grade 19
xxiv
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Trainee Title and Salary

Assistant Clinical Physician
1st year, $19,609
2nd year, $20,315
3rd year, $21,021
Assistant Regents Printer Trainee
ist year, $5240
2nd year,Attained rate plus $600
Assistant Utility Rates Analyst
Trainee, $7900
Automotive Safety Bquipment Analyst
Trainee
1st year, $6881
ond year, Attained rate plus $695

Bacteriologist Trainee, $8169
Bank Examiner Aide I (1st year) 5 $8160
s

Bank Examiner Aide II (2nd year
Attained rate plus $495

Biophysicist Trainee, $8169

Bookkeeping Machine Operator
(Descriptive) Trainee, $i515

Building Space Analyst Trainee, $8169
Business Office Trainee
1st year, $6881
2nd year, Attained rate plus
$585

3rd year, Attained rate plus
| $620 or ($8169**)

Caseworker Trainee, $8160

Chemist Trainee, $8160

Civil Defense Radiological Repre-
sentative Trainee, $8169

Civil Defense Representative
Trainee, $8149

Computer Programmer (Scientific)
Treinee, $8160

Journeyman Title

Clinical Physician I, Grade 32

Assistant Regents Printer, Grade 10

Asgistant Utility Rates Analyst, Grade 1k

Autamotive Safety BEquipment Analyst, Grade 14

Bacteriologist, Grade 1k

Junior Bank Examiner, Grade 1k

Biophysicist, Grade 1l

Bookkeeping Machine Operator (Descriptive),
Grade 5

Building Space Analyst, Grade 15

Business Management Assistant, Grade 14
.

Caseworker, Grade 1k

Chemist, Grade 1k
Biochemist, Grade 1k

Food Chemist, Grade 1b
Sanitary Chemist, Grade 1k
Analytical Chemist, Grade 1k

Civil Defense Radiological Representative,
Grade 1L

Civil Defense Representative, Grade 14

Computer Programmer (Scientific), Grade 1k

** Rate applicable for those appointed directly to the 3rd year of a 3-year Trainee

Program.
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Trainee Title and Salary

Computer Programmer Trainee, $8169
Conservatioa Biologist Trainee, $8169
Conservation Educator Trainee, $8169

Correction Counselor Trainee I, $8169
Correction Counselor Trainee II,

Attained rate plus $1320 or ($9531%)

Credentials Assistant Trainee, $4515
Dairy Products Inspector Trainee, $7187

Dietitian Trainee, $8169

Driver Improvement Evalustion Trainee $8169

Econcmist Trainee, $8169
Educetion Intern I, $8517
Bducetion Intern II, $11,875

Educetion Trainee, $8169

Electric Inspector Trainee, $7187

Electronic Computer Operator

Trainee, $5871
Employment Counselor Trainee I, $8517

Employmeint Counselor Trainee II, $8881
Employment Counselor Trainee ITI, $92u45
oyment Security Claims Trainee,

8169

oyment Security Placement Trainee,
8169

Engineering Geology Trainee, $8169

Engineering Materials Analyst
Trainee, $8160

Examinations Editor Trainee, $8169

Farm Employment Representative
Trainee, $8169

Farn Products Inspector Trainee, $7187
Food Inspector Trainee, $7187

Forest Appraiser Trainee, $8169
Forester Trainee, $81%

Journeyman Title

Computer Programmer, Grade 1k
Conservation Biologist, Grade 14

Conservation Educator, Grade 1k
Correction Counselor, Grade 19

Credentials Assistent, Grade 4

Dairy Products Inspector, Grade 13
Dietitian, Grade 1k

Driver Improvement Evaluation, Grade 14
Economist, Grade 1u

Assistant in Educatioh, Grade 20
Associste in Education, Grade 2k

Educational Testing Aide, Grade 1k
Education Aide, Grade 14

Electric Inspector, Grade 12

Electronic Computer Operator, Grade 10
Employment Counselor, Grade 16

Unemployment Insurance Claims Examiner,
Grade 14

Employment Interviewer, Grade 1k

Junior Engineering Geologist, Grade 15

Engineering Materials Analyst, Grade 1k

Assistant Examinations Editor, Grade 1k

Farm Employment Representative, Grade 14

Farm Products Inspector, Grade 13

Food Inspector, Grade 13
Forest Appraiser, Grade 1k
Forester, Grade 1k

* Rate applicable for those appointed directly to the 2nd year of a 2-year Treinee

Program,
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Trainee Title and Salary Journeyman Title

Healt? Planner Trainee, $8169 Health Planner, Grade 14
Historian Trainee, $8169 Junior Historian, Grade 1h4

Yome Sconomist Trainee, $8169 Home Economist, Grade 14
Horticultural Inspector Trainee, $7187 Horticultural Inspector, Grade 13

Hospital Equipment Advisor Trainee, $8169  Assistant Hospital Equipment Advisor, Grade 1h

Identification Clerk Trainee, $l515 Identification Clerk, Grade k4

Instructor of the Blind Trainee, $8169 Instructor of the Blind, Grade 1k

Insurance Fund Field Services Insurance Fund Field Services
Representative Trainee $8169 Representative, Grade 1k

Insurence Fund Hearing Representative Insurance Fund Hearing Representative,
Trainee I (lst yr.) $8169 Grade 18

Insurance Fund Hearing Representative
Trainee II (2nd yr.)
Attained rate plus $1320 or ($9531%)
Internal Auditor Trainee, $8169 Internal Auditor, Grade 1k

Investment Officer Trainee, $8169 Junior Investment Officer, Grade 1k

Junior Insurance Examiner Trainee, $8169 Junior Insurance Examiner, Grade 1k

Junior Insurance Qualifications Junior Insurance Qualifications -~
Examiner Trainee, $8169 Examiner, Grade 14

Key Punch Operator Trainee, $4515 Key Punch Operator, Grade k

Meat Inspector Trainee, $7187 Meat Inspector, Grade 13

Milk Accounts Examiner Trainee, $7187 Milk Accounts Examiner, Grade 1k

Milk Inspector Trainee, $7187 Milk Inspector, Grade 12

Mobility Instructor Trainee, $8169 Mobility Instructor, Grede 15

Narcotic Aide Trainee, $4865 Narcotic Aide, Grade 7

Narcotic Correction Officer Assistant, Narcotic Correction Officer, Grade 13
$6575

Narcotic Parole Officer Trainee, $8169 Narcotic Parole Officer, Grade 19 -

Narcotic Parole Officer Trainee II, Narcotic Parole Officer (Spanish Speaking) ,
Attained rate plus $1320 (or $9531%) Grade 19

Narcotic Rehabilitation Counselor Narcotic Rehabilitation Counselor, Grade 18
Trainee I, $8169

Narcotic Rehsbilitation Counselor
Trainee II
Attained rate plus $1108 ($9277*)

Occupational Therapy Tralnee I, $6708 Occupational Therapy Assistant I, Grade 11

Occupational Therspy Trainee II, $8169 Occupational Therapist, Grade 15

Offset Printing Machine Operator Offset Printing Machine Operator, Grade 5
Trainee, $4515 —~

Park Management Trainee (lst year), $8169 Park Management Assistant, Grade 17

* Rate applicable for those appointed directly to the 2nd year of a 2-year Trainee Program.
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Tra:.nee Title and Salary

Park Management Aide (2nd year),
Attained rate plus $390

Parole Off:cer Treinee I, $8169
Parole Officer Trainee II,
Attained rate plus $1320 (or $9531%)

Photogrammetrist Trainee, $8169
Physical Therepy Trainee I, $6708
Physical Therapy Trainee II, $8169

Planner Trainee, $8169
Planning Coordinator Trainee, $8169

Printing Machine Operator Trainee,
$4515

Psychiatric Social Work Trainee I,
$6708

Psychiatric Social Work Trainee II,
$8169

Psychology Trainee I, $6708
Psychology Trainee II, $8169
Public Administration Intern, $9012
(Master's Degree)
Public Employment Mediator
Trainee I $9012 1st year
Trainee II $9531 2nd year
Public Health Educator Trainee $8169
Public Information Trainee, $8169

Purchasing Agent Trainee, $8169

Recreation Trainee I, $6708
Recreation Trainee II, $8169

Rehabilitation Counselor Trainee, $9277
Rehabilitation Trainee I, $6708
Rehabilitation Trainee II, $8169
Research Scientist Trainee, $8169
Right-of -Way Aide I (lst year), $8169
Right-of-Wey Aide II (2nd year),

Attained rate plus $390 or ($8517%)
Sanitarian Trainee, $8169

School Lunch Representative
~ Trainee, $7187

Journeyman Title

Parole Officer, Grade 19

Photogrammetrist, Grade 15
Physical Therapy Assistant I, Grade 11
Physical Therapist, Grade 15

Plenner, Grade 1k
Planning Coordinator, Grade 14

Printing Machine Operator, Grade 5
Psychiatric Social Work Assistant I,
Grade 11

Psychiatric Soclial Work Assistant II,
Grade 1k

Psychology Assistant I, Grade 11
Psychology Assistant II, Grade 1k
Varies

Assistant Public Employment Mediator, Grade 1€

Public Health Educator, Grade 1k
Public Information Specialist, Grade 14

Assigtant Purchasing Agent, Grade 14

Recreation Assgistant, Grade 11
Recreation Therapist, Grade 14

Rehabilitation Counselor, Grade 19
Rehabilitation Assistant I, Grade 11
Rehabilitation Assistant II, Grade 1k
Assistant Research Scientist, Grade 1k

Junior Right-of-Way Agent, Grade 15

Public Health Sanitarian, Grade 1k

School Lunch Representative, Grade 12

* Rate applicable for those appointed directly to the 2nd year of a 2-year

Trainee Program,
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Trainee Title and Salary Journeyman Title

Scientific Treinee, $8169 Junior Scientist, Grade 14

Social Security Disability Examiner Social Security Disability Examiner,
Trainee, $8169 Grade 14

Social Services Analyst, $'9277 Social Services Representative, Grade 18

Social Services Management Trainee
1st year, $8169

Social Services Mansgement Alde Senior Sociel Services Management

2nd year, Attained rate plus Specialist, Grade 18

$495 or ($8648%)
Social Services Trainee, $8169 Social Services Assistant, Grade 14
Speech and Hearing Treainee I, $€708 Speech and Hearing Assistant I, Grade 11
Speech and Hearing Trainee II, $8169 Speech and Hearing Assistant II, Grade 15
Statistical Draftsman Trainee, $5871L Statistical Drafisman, Grade 10
Statistician Trainee, $8169 Statistician, Grade 14
Biostatistician, Grade 1k

Student Librarian, $8169 Assistant Librarian, Grade 14
Tebulating Machine Operator Trainee, Tabulating Machine Operator, Grade 5

$4515
Tax Examiner Trainee, $8169 Estate Tax Exanminer, Grade 14

Tax Examiner, Grade 1L

Technical Rehabilitation Specialist I, Vending Services Specisalist, Gré.de 1h

(1st year), $6793
Technical Rehabilitation Specialist II, Workshop Facilities Specialist, Grade 1k

(2nd year), Attained rate plus $695
or ($7610%)

Telephone Operator Trainee, $4515 Telephone Operator, Grade L
Telephone Operator Typist Trainee, $4515 Telephone Operator Typist, Grade 4
Transportation Engineering Trainee, Junior Engineer, Grade 15

1st year, $608Y4

ond year, Attained rate plus $1025

Transportation Rates Examiner Trainee, Transportation Retes Examiner, Grade 14
$8169

Unemployment Insurance Reviewing Unemployment Insurance Revicwing
Examiner Trainee, $8169 Examiner, Grade 14
Urban Planner Trainee, $8169 Urban Planner, Grade 1k

* Rate applicable for those appointed directly to the 2nd year of a 2-year
Trainee Program.
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Trainee Title and Salary Journeyman Title

Youth Division Counselor Trainee, $8169 Youth Division Counselor, Grade 17
Youth Parole Worker Trainee I, $8169 Youth Parole Worker, Grade 18

Youth Parole Worker Traines II
Atteined rate plus $1320 or f$9531*)

*Rate applicable for those appointed directly to the 2nd year of a 2-year
Trainee Progran.
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